Air Force Sergeants Association
CANDIDATE RESUME FOR OFFICE

CANDIDATE FOR: AFSA Division Vice President, Trustee #1, and or Trustee #2

Level/Office
NAME'Nathan Doebler MILITARY RANK'TSgt
CURRENT OFFICE: AESA - DVP CHAPTER ASSIGNED: 1252

.  AFSA ACTIVITIES
Summarize offices held and committee experience. List level and office title
Creech Chap Sec & Sgt at Arms 2022-2023. Nellis Chap Treasurer, President 2023-2025.
- AFSA Intl AAF rewrite committee- saving 1K hrs per yr for 125 international chapters
- AFSA Intl Comm committee - coordinated single Intl Discord platform for 121 CH

. BASE & LOCAL COMMUNITY ACTIVITES

99 ABW Annual Awards - Awards and Mementos Lead
POC for 2024 AFSA Division 6 summit - (led 30 mbrs over 1 wk PDC for 159 Airman spanning
6 states and 21 AF bases)

lll. EDUCATION

Illa Military: ccAF - Air & Space Operations Technologies
SEJPME |
lllb Civilian: Enrolled in Bachelors in Intelligence Operations through Univ of Arizona Online

IV. MILITARY SERVICE -

Status, dates of service, etc
Active Duty (15) 2 MXS Barksdale AFB, Louisiana 2010-2016; 45 IS Joint Base Langley-Eustis,
Virginia 2016-2019; 15 ATKS Creech AFB, Nevada 2019-2023; 99 CONS Nellis AFB, Nevada

V. FRATERNAL ACTIVITIES
AFSA, Lifetime Member

DATE: 12-November-2024 | ADDRESS: 7705 Kiowa Point| SIGNATURE:
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CANDIDATE FOR: Apsa Chapter 1252 President

Level/Office
NAME: Nathan Doebler MILITARY RANK: TSqt

VI. CONTINUATION

- Why are you running for this position?

It is with great enthusiasm that | submit my application for the position of AFSA Div Vice
President. Although | have been a member for only four years, my unique blend of experience
and connections makes me an ideal candidate for this role. AFSA has had a profound impact
on my life, both personally & professionally, providing invaluable mentorship, support, & a
sense of community. In return, | have had the privilege of working closely with Div &
International leadership on multiple committee projects, fostering relationships far beyond Nellis
AFB. These connections have not only broadened my understanding of the organization but
have equipped me to drive meaningful change. | am eager to give back to the organization &
am committed to harnessing the collective strength of our membership to propel this
organization forward.

-What goals are you trying to accomplish with AFSA?

If elected, my priority will be to focus on membership growth & development. | believe that our
strength lies in our numbers & that we must break the outdated stigma that AFSA is only for
NCOs. My goal is to grow this organization by making it clear that AFSA is dedicated to our
military members, veterans, & retirees. To achieve this, we must get back to the basics:
building strong & knowledgeable AFSA leaders, leveraging their talents, & establishing detailed
continuity across the division. When one person PCS’s, their knowledge must flow to the next
person. By building these foundations, we will create sustainable legacies for the future.

This vision is already being put into action. | have established sub-committees for Div Plans &
Programs continuity, leveraged my contracting experience to negotiate pricing & fundraising for
the Div Summit, & am heading the International Communications Committee Discord. Providing
a single communications focal point from international to the chapters, streamlining training,
communication, & chapter coordination to lay a framework for success.

Secondly, we must address membership turnover, as members are the linchpin of this
organization. We must build stronger recruiters, because everyone in AFSA is a recruiter. My
goal is to compile training from the best recruiters across the association & host sessions to
help build stronger recruiting teams & effective elevator pitches. As someone with 12 yrs of shift
work experience, | believe our biggest untapped potential is personnel unable to leave their unit
during work. We will build membership plans that focus outreach on longstanding partners, our
ANG & AFRC personnel, & the mission-essential personnel who can’'t make meetings. As a
prior shift worker, | know how hard it is to be involved, & | am committed to getting into the units
to talk to Airmen about the benefits of AFSA & to listen to their concerns.

By doing these things, we lay a foundation for success. By hosting effective & organized
events, we will increase AFSA'’s visibility on base & attract new supporters who are drawn to
our mission. These efforts will generate revenue for our chapter's activities, support our
charitable work, & provide professional development to grow our members. | intend to expand
our force development initiatives, focusing on the growth of our Airmen. This approach will not
only benefit our community but will also drive growth and strengthen our chapter, achieving a
powerful dual benefit for all.
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