


2025-2026 PROPOSED PLATFORM HIGHLIGHTS

- HEALTHCARE

- RESIST FEE INCREASES & BILLET CUTS

- VETERAN/RETIREE BENEFITS

- IMPROVE HEALTHCARE/FORMULARY

- INCREASE SUICIDE PREVENTION EFFORTS

- MILITARY BENEFITS & PROGRAMS

- MAKE BEREAVEMENT LEAVE NON-CHARGEABLE

- ANNUAL LEAVE TRANSFERABILITY

- MILITARY FAMILIES

- BETTER, LESS-EXPENSIVE CHILDCARE

- SPOUSE EMPLOYMENT OPPORTUNITIES



- EDUCATION

- TUITION ASSISTANCE EXPANSION & AVAILABILITY

- SURVIVORS

- ALLOW FULL, FINAL MONTH’S RETIREMENT PAY

- GUARD & RESERVE

- BENEFIT PARITY

- FULL SERVICE CREDIT TOWARD RETIREMENT



“Servicemember Quality of Life Improvement
and

National Defense Authorization Act for Fiscal Year 2025”



FY 2025 NDAA - QUALITY-OF-LIFE HIGHLIGHTS

• 4.5 % RAISE FOR ALL; ADDITIONAL, 1 APRIL, 10% PLUS-UP FOR E-1 THRU E-4

 • BASIC NEEDS ALLOWANCE ELIGIBILITY EXPANDED

 • $70 MILLION IN IMPACT AID

  • A COMPREHENSIVE BRAIN HEALTH/TBI PROGRAM MANDATED FOR SERVICEMEMBERS

• BETTER, SAFER HIGH-QUALITY PHARMACEUTICAL PRODUCTS

• A ONE-YEAR EXTENSION OF CERTAIN EXPIRING BONUS AND SPECIAL PAYS

• INCREASES THE MAXIMUM ANNUAL SKILL PROFICIENCY BONUS TO $55,000

• MAXIMUM ACCESSION BONUS FOR THE HEALTH PROFESSIONS TO $100,000 

• EXPANDED ALLOWANCE FOR PCS POV STORAGE



NOTES:

• THE MINIMUM 2026 BASIC MILITARY PAY RAISE WILL BE 3.8 PERCENT,
     IAW USC TITLE 37.

• 2025 POW/MIA RECOGNITION WEEK IS 15-19 SEPTEMBER.  
     RECOGNITION DAY IS FRIDAY, 19 SEPTEMBER.

• 2025 AFSA LEGISLATIVE AWARENESS WEEK:  12 TO 18 OCTOBER.  
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