DEFENDING THE
QUALITY-OF-LIFE FOR
SERVICE MEMBERS
AND THEIR FAMILIES
SINCE 1961

The Air Force Sergeants
Association (AFSA) is a federally
chartered Military and Veterans'

Service Organization representing
the professional and personal
interests of our members, Total
forces, and their families.

With 7 Divisions and 125 Chapters
worldwide, our members come
together to make a difference
within their own communities.

With reverence for God and
Country, we work with our
nation's Congressional and
Military Leaders on Capitol Hill,
and within the DoD and VA.

At its core, our mission is, and will
always be, to improve the quality
of life and support the well-being
of all military personnel and
their families.

SERGEANTS ASSOCIATION | 20 6 PLATFORM

2025-2026
PROPOSED

LEGISLATIVE
PLATFORM

This platform of legislative objectives

serves as a "blueprint” for testimony

and advocacy efforts, in conjunction
with responses dictated by day-to-day events.

At the over-arching level, our mission encompasses seven
ajor groups of focus - within
roup are the important is
to AFSA's 75,000+ members.

However, in understanding our Nation's
current fiscal situation, success in each of these
areas will not always be defined by what is gained.

Rather, success will be determined at the

level of which a benefit is preserved or
from gaining a portion of our objective.
At its core, our mi n is, and will always be,
to defend the quality of life for service
members and their families.

If you have any questions about AFSA's
Legislative Priorities, please reach out to our
Military and Government Relations team at

milgov3@hqafsa.org.




2025-2026 PROPOSED PLATFORM HIGHLIGHTS

HEALTHCARE

- RESIST FEE INCREASES & BILLET CUTS

VETERAN/RETIREE BENEFITS
- IMPROVE HEALTHCARE/FORMULARY
- INCREASE SUICIDE PREVENTION EFFORTS
MILITARY BENEFITS & PROGRAMS
- MAKE BEREAVEMENT LEAVE NON-CHARGEABLE
-  ANNUAL LEAVE TRANSFERABILITY
MILITARY FAMILIES
-  BETTER, LESS-EXPENSIVE CHILDCARE
- SPOUSE EMPLOYMENT OPPORTUNITIES



EDUCATION
TUITION ASSISTANCE EXPANSION & AVAILABILITY
SURVIVORS

- ALLOW FULL, FINAL MONTH’S RETIREMENT PAY
GUARD & RESERVE

-  BENEFIT PARITY
-  FULL SERVICE CREDIT TOWARD RETIREMENT



“Servicemember Quality of Life Improvement
and
National Defense Authorization Act for Fiscal Year 2025



FY 2025 NDAA - QUALITY-OF-LIFE HIGHLIGHTS

* 4.5 % RAISE FOR ALL; ADDITIONAL, 1 APRIL, 10% PLUS-UP FOR E-1 THRU E-4
* BASIC NEEDS ALLOWANCE ELIGIBILITY EXPANDED
e $70 MILLION IN IMPACT AID
e ACOMPREHENSIVE BRAIN HEALTH/TBI PROGRAM MANDATED FOR SERVICEMEMBERS
* BETTER, SAFER HIGH-QUALITY PHARMACEUTICAL PRODUCTS
* A ONE-YEAR EXTENSION OF CERTAIN EXPIRING BONUS AND SPECIAL PAYS
« INCREASES THE MAXIMUM ANNUAL SKILL PROFICIENCY BONUS TO $55,000
« MAXIMUM ACCESSION BONUS FOR THE HEALTH PROFESSIONS TO $100,000

* EXPANDED ALLOWANCE FOR PCS POV STORAGE



NOTES:

« THE MINIMUM 2026 BASIC MILITARY PAY RAISE WILL BE 3.8 PERCENT,
TAW USC TITLE 37.

¢ 2025 POW/MIA RECOGNITION WEEK IS 15-19 SEPTEMBER.
RECOGNITION DAY IS FRIDAY, 19 SEPTEMBER.

* 2025 AFSA LEGISLATIVE AWARENESS WEEK: 12 TO 18 OCTOBER.
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